Boy Scout Troop 164
Code of Conduct & DISCIPLINE POLICY
Code of Conduct

The “Spirit of Scouting” establishes high expectations for the behavior of all Troop 164 Scouts.  All Troop 164 Scouts and adult volunteers are expected to abide by the rules and guidelines set forth here and are expected to show self-control and self-discipline at all times. They are also expected to wear their full Class A uniform when required, such as Troop meetings, travel to and from activities and any other time designated by leadership. The leadership of Troop 164 expects our Boy Scouts to behave in accordance with the Boy Scout Law and Oath.  Physical violence, hazing, bullying, theft, verbal insults, drugs and alcohol have no place in Scouting and may result in the revocation of the Scout’s membership in the Troop. 
Here are some examples of living the Scout Law: 
Friendly & Kind – Fun is only fun if everybody involved agrees its fun. If it hurts, if it is mean, if it excludes, if it frightens, it has no place in Troop 164. Making a new Scout feel welcome to our Troop is another way of living the Scout Law.
Trustworthy & Brave – Scouts are expected to speak out if they see other Scouts not following the Scout Law, and/or tell a Scout leader or Adult leader.

Thrifty: Scouts are expected to show proper respect toward any property put in their trust. 

Obedient - Following directions is essential for safety and is part of a respectful environment. 

Scouting events happen in a friendly, safe and supportive environment where Scouts have fun, learn and grow.   Here are a few examples of inappropriate behavior that will not be allowed: 

· Failure to follow reasonable directives from scout leaders (including patrol leaders, senior patrol leaders, ANY adult, etc.)

· Display unruly, loud, disrespectful or disobedient behavior (including being disruptive during meetings, such as when someone is trying to talk to the group.)
· Use of cell phones, iPods, MP3 players etc will not be allowed during Scout meetings or activities.  These electronic devices are not allowed on camping trips as well unless approved prior to the event by the Scoutmaster in charge.
· Unnecessary or inappropriate physical roughness. Unless participating in a contact game, all Scouts are expected to abide by a "hands-off" policy with their fellow Scouts, adult leaders and property.
· Threatening or intimidating another Scout with words or actions. 

· Foul language or gestures that offends, degrades or is negative and derogatory banter. 

· Actions or language that is offensive or discriminatory with respect to sex, race, religion, ethnicity, physical/mental disability, etc. 

· Behavior that displays disrespect for other person’s, personal property or the environment .
Scouts come in different sizes and shapes, at different levels of emotional maturity, and with different physical capabilities. As Scouts, we respect those differences.   
Discipline Policy

Living the Scout Law is part of the “Scout Spirit” requirement necessary for Rank Advancement.  Older Scouts will lead by showing the best examples of Scout Spirit.  The Scoutmaster Staff is responsible for working with the Scouts to address their inappropriate behavior or who are disruptive at scouting functions.  When a Scout’s behavior warrants action, the following procedures will be followed:  

1. Parent/Legal Guardian Contact. The Scoutmaster (or other Adult Leader) will initiate contact with the parent to discuss the inappropriate behavior.  This is a two-way conversation as both parties strive to find a way that will encourage the Scout to meet the behavior expectations.  
2. Dismissal from the Event.  If a serious situation occurs at any scouting event (a Scout who is disruptive or a danger to himself or others) the adult leader may contact the parent(s) and/or legal guardian and ask them to remove the Scout from the premises. 

3. Parent/Legal Guardian Attendance.  If after the initial Parent/Legal Guardian Contact, the Scoutmaster Staff believes that inappropriate behavior is likely to continue, the Parent/Legal Guardian will be required to attend the next event(s) with their Scout. The parent/legal guardian attendance condition, if imposed, will be for a specific length of time.  If the parent/legal guardian fails to participate at least at 75% of the time the policy will escalate to item #4 of this policy.
4. Committee Chairperson & Scoutmaster.  If a problem situation persists, or if it is serious enough, the parent/legal guardian, Scoutmaster and Committee Chairman will meet to discuss the conditions under which the Scout may remain a member of the Troop or discuss the Scout’s dismissal from Troop 164.
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